
Join Us!
Become a School Governor

‘There are high aspirations for all pupils, 
including those with special educational 
needs and/or disabilities (SEND)... They 
benefit from the good quality of education 
that the school provides.’ 
           
Ofsted, January 2024



Thank you for your interest in becoming a Governor at Rufford Primary & Nursery 
School. 

Within this pack you will find further information about the role of School Governor 
and what it entails.

We’ll also let you know more about our school, the way it operates, and our values. 
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Safeguarding Statement: 
Rufford Primary and Nursery School is committed to safeguarding, promoting the 
welfare of all children and young people. We expect all staff and volunteers to share 
this commitment. 

Appointment to this post is subject to an enhanced Disclosure and Barring Service 
check as well as other pre-appointment checks, including an online check, as outlined 
in Keeping Children Safe in Education (September 2024). 

To help us meet our high standards and aspirations of a fully diverse and inclusive 
workplace, we strongly encourage suitably qualified applicants 
from all backgrounds to apply and to join us.

Rufford Primary & Nursery School’s Safeguarding Policy 
and other related policies are available on the school 
website: www.rufford.nottingham.sch.uk 
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Welcome from our Chair of Governors
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Hello!

Thank you for your interest in becoming a Governor at Rufford Primary and Nursery 
School. On behalf of the Governing Body, I am delighted that you are considering joining 
our school community.

At Rufford, we take pride in fostering a learning environment that is inclusive, inspiring, 
and centred on the success and well-being of every child. Our dedicated staff and strong 
leadership team are compassionate, respectful, and responsible individuals who work 
tirelessly to ensure that each pupil reaches their full potential, through a shared enjoyment 
of learning.

I am very proud of the commitment of our school team, and the significant impact they 
have on our children. I am equally proud that Ofsted in their latest inspection continued to 
recognise us as a ‘good’ school. Governors recognise our school’s achievements, which 
reflect the collective efforts of staff and our children. We are committed to continuous 
improvement and look forward to welcoming a leader who shares our school’s ambition, 
vision, and values.

In this pack, you will find information about the role, our school, and our community.. We 
are looking for people who are passionate about education and keen to contribute to 
Rufford Primary and Nursery School and our community.

If you share our belief and aspirations and have the drive and dedication to make a real 
difference, please do get in touch.

We are confident that you will find our school a rewarding place to volunteer, where you 
will be supported in your role as a Governor - whilst shaping the futures of our pupils.

Thank you once again for your interest. If you have any questions or would like to arrange 
a visit to the school, please do not hesitate to contact us via our office team. We would be 
delighted to welcome you for a personal tour.

We look forward to receiving your application and wish you the very best in this process.

Glenn Ormrod
Chair of Governors
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Why Governance is important in our school.

Governors are a vital and important part of running a 
successful school. Not only do they help us stay linked with 
the community, but provide oversite, challenge and support 
to ensure the school is delivering the best education for the 
children and work environment for staff. 

The governors at Rufford Primary and Nursery School, are 
an extremely important part of school life, not only 
providing the rigorous challenge, but they also care deeply 
for the school and go above and beyond to support every 
aspect of our school.

Sally Maddison

Head Teacher

A note from our Head Teacher



About our Governing Body
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We’re a small team of governors made up of parents, school staff, local 
authority representatives, and members of the community.

Our job is to support the school’s leadership, help shape its long-term direction, 
and make sure things stay on track—all with the best interests of the children at 
heart.

We ask questions, listen to children, and work closely with the leadership team 
to help plan and develop the school’s priorities.

Our meetings are focused, and we also spend time in school, seeing how things 
work day-to-day and learning more about what’s happening.

As a Governor you’ll be given an area to lead. This might be based on your 
existing skills, or in an area you are keen to develop. We’ll help you to do that 
with focused local authority provided training, as well as training provided by 
our partners at ‘The Key’.

You’ll be able to have independence in most of what you do. You aren’t 
managed – you’re supported. 

Our one requirement is that you attend our meetings held twice a term, either in 
school or on-line. You’d also have to back up your link role with school visits, or 
by meeting with members of the school leadership – but again you can also do 
this online if you need to
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Our key aims are to have a school where:
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• Children are encouraged to grow as individuals and to make a difference to the 
world as caring and thoughtful citizens

• Children are taught the importance of leading healthy lifestyles

• Children become independent, confident individuals with a love of learning

• Children excel in their learning and achievement and make rapid progress from 
their starting points

• Children engage fully in a rich and varied range of experiences, providing skills 
for life

• Children show respect and tolerance

• Learning and teaching are at the heart of everything

• Achievement and success is recognised and rewarded

• Children are involved in their learning, proud of their achievements and strive 
to better themselves

• There are consistently high expectations for all but where academic 
achievement is not the only measure of success

• We work closely with parents and the wider community for the success of 
those who matter most of all in our school.
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Our Values and Ethos

Our ‘Magnificent Seven’ values underpin everything we do and expect at 
Rufford Primary and Nursery School. 

We believe that if all the adults in our community demonstrate these 
values themselves and encourage these values in our children, then 
outcomes will be very good.

Growing and learning
Together

7



School Information            www.rufford.nottingham.sch.uk 
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1.   GENERAL
Rufford Primary & Nursery School is a two-form entry, maintained primary school situated in 
Bulwell, a small town just outside Nottingham. Rufford Infant and Junior Schools were built in the 
1970s on the site, which was previously an old sandstone quarry. In 2011, the schools 
amalgamated to become Rufford Primary & Nursery School. The building is a flat roofed ‘clasp’ 
style. Classrooms in each key stage open out onto a shared central area. There is a separate 
building opposite the school entrance which houses the Nursery/F1 and Reception/F2 classes. The 
schools outside space is not extensive but has been recently developed and includes two 
playgrounds, grassed areas, woodland space, a banked area with natural obstacles, ponds and 
areas set aside for den building/outdoor learning. 

2.   CONTEXT
• Rufford is a large primary with capacity for 446 (FTE) pupils. There approximately 420 children 

on roll currently in F1-Year 6. Rufford is situated in an area of significant social disadvantage. 
Most of the children come from white British backgrounds, although the percentage of children 
from other ethnic backgrounds is rising with 21% EAL pupils currently on roll. 

• Nursery/F1 accommodates 26 morning and 26 afternoon places for 3–4-year-olds. Many pupils 
have not been to any childcare settings before joining Rufford and levels of oracy are very low. 
30 hours childcare provision has recently been set up.

• Currently, pupils from Reception/F2 to Year 6 are taught in two parallel classes per year group.
• The proportion of pupils eligible for Pupil Premium is above average at 50%.
• Over the last few years, pupil mobility has increased significantly, particularly inward mobility. 

This has resulted in a changing pupil demographic as families move into the area both from other 
parts of the UK and from abroad.

• The proportion of children with SEND is above average, with 22% on the register.
• Since COVID, both overall attendance and persistent absenteeism have been broadly in line with 

National averages. This is achieved by the use of a range of systematic strategies and intensive 
and persistent work by the Attendance and Pastoral Teams.

• Rufford offers a free Breakfast Club to pupils and staff run lunchtime ‘Catch-Up Clubs’, to 
support children with reading and homework and as a space for children with behavioural needs. 
Demand has led to the opening of a steadily-growing After-School Childcare Club, which parents 
can book and pay for weekly. We believe that these programmes are integral to supporting the 
diverse needs of our families and strengthening our role within the community.

95.2%
Attendance

22%
SEND

50%
PP

21%
EAL

71%
Stability
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3.   CURRICULUM
The provision of a curriculum that is relevant, motivating and engaging is key for Rufford. Our 
curriculum is ambitious and well-matched to the needs of the pupils. Half-termly ‘Learning 
Journeys’ with ‘drivers’ in history, geography and science help our pupils make connections 
across the curriculum. We also make use of schemes to support progression of knowledge and 
skills in specific subjects such as Spanish, Music and Computing.

We carefully balance the requirement for pupils to reach National expectations in core 
subjects with our wider curriculum aims of providing a full spectrum of thoughtful and 
enriching experiences. We are strongly committed to promoting learning through creativity. 
We work with a variety of specialist practitioners including professional dance and drumming 
teachers, sports specialists and artists. 

Spiritual, moral, social and cultural development, along with a well-planned and structured 
programme of personal development underpins all of our work, along with opportunities to 
explore British Values and an understanding of the Protected Characteristics. 

Provision to ensure all children are given equitable opportunity to succeed is wide and varied. 
Pupils and teaching staff are supported by a non-class based Inclusion Lead/SENDCO, along 
with additional support from pastoral staff and a Senior Learning Mentor. Social, emotional 
and behavioural support are an integral part of the curriculum.

Recognising a need for greater support in the 
use of technology within our community, we 
have made it a priority to provide every child 
from Year 2 to Year 6 with their own individual 
iPad. This initiative, which integrates technology 
into our teaching practices, ensures that our 
pupils have the tools they need to enhance their 
learning experiences across the curriculum, 
promoting Digital Literacy and preparing them 
for the challenges of the modern world. 
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4.   STAFFING
Rufford Primary and Nursery School is a family focused, welcoming school. Along with 
safeguarding, ensuring every child achieves their potential is the most important thing we do 
and everyone working in school has a key role in making this happen. 

The senior leadership team is large and includes the Headteacher, Deputy Headteacher, 
Assistant Headteacher, plus 4 Phase Leaders. A PE/Healthy Schools Co-Ordinator, a Subject 
Leader Champion, plus an Inclusion Leader and the school Business Manager complete the 
team. This breadth of representation ensures good communication and brings a wealth of 
knowledge and skills when identifying and implementing school improvement priorities.

Currently, we have one Early Career Teacher, with all remaining teachers having at least three 
years’ experience. Many of our teachers completed their NQT/ECT years at Rufford. We 
regularly host students and this has been beneficial for recruitment on a number of occasions. 
All teaching staff make a positive contribution to the school curriculum as Subject Leaders. 
We have a comprehensive CPD offer for staff both though the Local Authority and the 
Nottingham Schools Trust, including a series of Subject Leadership Networks. This empowers 
our staff to refine their teaching strategies, ensuring that they have the tools and knowledge 
to inspire and elevate our pupils' learning experiences.

There is a large team of support staff. They are all permanent members of staff and the 
majority are qualified. The Pastoral Team cover SEND, safeguarding and attendance. The 
team is large because the workload is significant. Communication is good and because there 
is a lot of overlap between areas, staff are multi-skilled. All members have completed full DSL 
training.

There are also three full time office staff and a large team of Midday Supervisory Assistants 
(some also work in the Breakfast Club or After School Club). The Site Manager works from 
6am to 2pm (After-School Club staff lock up the school at the end of the day). Cleaning staff 
are provided by Nottingham City Council. 

5.   ROLE OF GOVERNORS
The Governing Body at Rufford Primary & Nursery School plays a pivotal role in supporting 
and challenging our leadership team. Our governors are deeply invested in the wellbeing of 
both staff and pupils, ensuring that a nurturing environment is a top priority. With robust 
relationships and effective practices already in place, our governors are well-informed and 
actively involved in the school’s strategic direction and priorities. 

6.   OFSTED
Rufford Primary & Nursery School was most recently inspected in 
January 2024. We were judged to be ‘good’ in all areas.

10



School Development Plan Strategic Priorities 2025-2026
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Leadership and Governance

• To continue to develop and enhance the role and impact of all 
leaders across the school.

Curriculum & Developing Teaching

• To improve the quality of teaching in writing and maths, including 
improved greater depth outcomes. 

Behaviours and Attitudes

• To develop and enhance the whole school behavioural system and 
approach.

Personal Development & Well Being

• To ensure high aspirational expectations and impactful enrichment is 
embedded across the whole school.

Inclusion
• To ensure a high quality and ambitious provision across the 

curriculum that takes account of, and ensures good outcomes for, 
children with SEND. 

Early Years

• To continue and develop early years foundation stage curriculum in 
line with new developments and guidelines.
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